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Type O Alternotive Care % of Respondents Using
Herbal Medicine | 1 50%
Chiropractic |- ] 40%
Reaboation, Stress Reduction | 1 31%

Hutrition Counseling | Y 17%
Yoga [ —— ) 16%
Acupunciure | T 1%
Homeopothy (=] §%
Chinese Medicine | — ] 4%
Hatropathy | 1 29
Biofeedback | | 2%
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Greater Access to Alternative Care - Survey of
Employee Benefit Specialists Very Encouraging
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Types of Alternative Care Used

Tvpe (4 Alternative Care % of Respondents Using

Massage Therapy | 1 54%

Herbal Medicine | 1 50%

Chirogractic | N
Reabation Stress Reduction | 1 31%
Hutrition Counseling | Y r7%s
Yoga | ! 16%

Acupunchure | | 1%
Homeopathy [T 8%
Chinese Medicine [ — ] 4%
Natropathy | 1 29
Biofeedbadk | | 2%
Other -] 3%

The International Society of Certified Employee Benefit Specialists has conducted a nationwide
survey on the personal use of alternative care and employee benefits. Those surveyed included
employee benefit specialists, consultants, plan administrators, insurers and managed care



providers.

The results of the survey hold great promise for chiropractic and other forms of alternative care
among employee benefit plans. The first set of questions were directed at the personal habits of
employee benefits specialists:

e 45 percent of respondents used some form of alternative care in the last year.

¢ 20 percent of those who haven't used alternative care expect to or would consider doing so
in the future.

Chiropractic was the third most used form of alternative care, with "well-being" the most common
reason for using it:

Enhancement of Owerall 'hll'nll—-E'ahqf—j 2%

Effectivenessin Treating Comdition{s) B,
Preventive Care/health Malntenance | | 50%
Congruency with Personal Values | | 24%
Referred by Primary Core Physicdan ' —  gog
LowserCost 9%
Other | - | 4%

The second section provides insight into future expectations, with questions specific to the current
coverage and employers' attitudes:

e 67 percent expect the current interest in alternative care to be increasing.

¢ 46 percent believed that employer coverage of acupuncture will be as common as coverage
of chiropractic is today within the next 10 years.

Perhaps the most important question addressed the obstacles preventing employer coverage:

Inodequate Clinicokresearch | : — | 3%
Lock of Consistent
Guidelines and Licensure Requ immrrlsf. | 25%
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Searcity of Ulization or Cost Data
Legal and Malpractice Liability Concemns [~ ) 8%
Other () &%




The "Obstacles to Employer Coverage" list should be considered a potential agenda for chiropractic
and other forms of alternative care seeking greater employer coverage. While public demand is
fueling inclusion on a limited basis, the obstacles on the list are keeping many employees from
enjoying the care they need.

Of the top three obstacles, research is coming along, but lack of consistent regulation and the need

for greater public-relations endeavors continue to hamper full inclusion.
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